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CITY OF JAMESTOWN

2011 GENERAL FUND BUDGET

2010 2011 2011
ADOPTED ORIGINAL EXECUTIVE
EXPENDITURES BUDGET REQUESTS BUDGET
SALARIES 14,611,179.00 17,114,689.00 15,605,859.00
BENEFITS 8,890,310.00 10,525,000.00 8,569,000.00
CONTRACTUAL 4.240,140.00 6,094,474.00 4,613,775.00
DEBT SERVICE 2,345,042.00 2,035,546.00 2,035,546.00
AGENCIES 405,300.00 422,915.00 406,000.00
CAPITAL 855,000.00 5,500,076.00 775,000.00
EQUIPMENT 70,850.00 522,085.00 86,500.00
TOTALS 31,417,821.00 42,214,785.00 31,991,680.00

REVENUES

PROPERTY TAXES 13,939,808.00 24,741,109.00 14,118,004.00
FUND BALANCE 350,000.00 - 400,000.00
MISC. REVENUES 17,128,013.00 17,473,676.00 17,473,676.00

TOTALS 31,417,821.00 42,214,785.00 31,991,680.00

|CHANGE:TAXLEVY 10,801,301 178,196
CHANGE: TAX LEVY PERCENTAGE 77.49% 1.28%
FULL VALUE TAX RATE (Gross) 20.62 36.86 21.03
CHANGE: FULL VALUE TAX RATE 16.24 0.41
CHANGE: FULL VALUE TAX RATE PERCENTAGE 78.76% 1.99%
TAXABLE

ASSESSMENT 676,200,436 671,342,151 671,342,151

Assessor 10/13/09 | Assessor 10/5/10 Assessor 10/5/10
ADDITIONAL REVENUES AND/OR CUTS TO ACHIEVE ZERO TAX INCREASE
10,898,033.00 274,928.00

TOTAL BUDGET 31,417,821.00 42,214,785.00 31,991,680.00

11budget

General Fund
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CITY OF JAMESTOWN
2011 GENERAL FUND BUDGET

ANALYSIS OF REVENUES
ADOPTED FINAL ADOPTED FINAL ADOPTED EXECUTIVE
BUDGET ACTUAL BUDGET ACTUAL BUDGET BUDGET
ACCT. NO. ACCOUNT NAME 2008 2008 2009 2009 2010 2011
A1051 Gain on Tax Acquired Property 2,000.00 1,422.27 2,000.00 1,029.74 2,000.00 2,000.00
A1080 Federal Housing Payments 28,000.00 27,146.65 28,000.00 29,512.71 29,500.00 32,000.00
A1081 Payments In Lieu of Taxes 100,000.00 101,133.99 100,000.00 106,592.56 103,000.00 143,500.00
A1090 Interest & Penalty on Taxes 90,000.00 73,875.34 90,000.00 72,457.88 70,000.00 26,000.00
A1110 Sales Tax 5,125,000.00 5,190,190.63 5,202,000.00 5,252,766.01 5,150,000.00 5,300,000.00
A1170 Franchise Fee 195,000.00 193,813.41 195,000.00 197,737.10 275,000.00 375,000.00
A1230 City Treasurer's Fees 67,000.00 68,569.00 70,000.00 65,876.00 73,000.00 69,000.00
A1232 School Tax Collection Fee 46,000.00 43,271.29 48,000.00 43,489.63 46,000.00 13,000.00
A1250 Assessor's Fees 200.00 - - - - -
A1255 City Clerk's Fees 75,000.00 67,261.42 75,000.00 64,849.47 75,000.00 73,000.00
A1311 Utilities Gross Receipts 225,000.00 214,258.69 225,000.00 190,632.20 215,000.00 215,000.00
A1520 Police Dept. Fees 325,000.00 144,707.46 167,800.00 99,514.51 150,000.00 130,000.00
A1540 Fire Dept. Fees 34,000.00 25,804.00 34,000.00 34,567.00 38,000.00 38,000.00
A1550 Dog Violations 3,000.00 2,249.00 3,000.00 1,685.00 3,000.00 2,500.00
A1589 Traffic Control Fees 2,000.00 932.80 2,000.00 1,314.31 1,000.00 1,000.00
A1590 Parking Violations 200,000.00 200,382.50 205,000.00 261,056.88 215,000.00 175,000.00
A1710 Public Works Services 65,000.00 64,445.87 85,000.00 88,367.06 81,000.00 80,000.00
A1720 Parking Lots & Garages 142,000.00 147,812.59 170,000.00 115,420.31 150,000.00 135,000.00
A1740 On Street Parking Meters 112,000.00 121,722.09 195,000.00 169,994.22 200,000.00 190,000.00
A2001 Park Fees 60,000.00 44,082.24 40,000.00 35,146.61 33,000.00 37,000.00
A2070 Contributions-Private Agencies - 7,942.25 - 16,825.00 - -
A2220 Civil Service Fees 17,500.00 25,451.07 - - - -
A2401 Interest On Investments 275,000.00 172,261.59 225,000.00 53,974.05 75,000.00 65,000.00
A2410 Rentals of Tax Acquired Prop. 2,200.00 2,405.00 2,200.00 2,220.00 2,200.00 2,200.00
A2412 Rentals of Real Property 146,000.00 137,881.78 150,000.00 146,711.74 156,000.00 156,000.00
A2501 Business Licenses 32,500.00 28,020.00 32,500.00 28,211.32 33,000.00 33,000.00
A2540 Bingo Fees 500.00 638.96 500.00 586.34 500.00 600.00
A2542 Dog Licenses 25,000.00 22,026.48 25,000.00 29,641.27 25,000.00 25,000.00
A2545 Automalic Device Licenses 4,000.00 3,200.00 4,000.00 3,600.00 4,500.00 4,500.00
A2546 Marriage Licenses 5,5600.00 5,642.50 5,600.00 5,547.50 5,500.00 5,500.00
A2555 Building Permits 35,000.00 21,181.79 35,000.00 20,995.25 25,000.00 25,000.00
A2560 Street Opening Permits 60,000.00 59,981.68 95,000.00 122,795.00 120,000.00 120,000.00
A2570 Special Event / Vendor Permits 2,000.00 4,715.00 3,500.00 4,680.00 4,500.00 4,500.00
A2590 Encroachment Permits 2,000.00 170.00 1,000.00 1,720.00 4,500.00 2,000.00
A2610 Fines & Forfeited Bail 160,000.00 154,799.60 160,000.00 153,798.36 157,000.00 145,000.00
A2701 Refunds of Appropriated Exp. 80,000.00 259,729.83 80,000.00 124,654.63 76,000.00 75,000.00
A2770 Other Unclassified Revenues 25,000.00 60,788.92 35,000.00 13,163.27 25,000.00 31,000.00
A2815 PILOT - Electric 2,013,000.00 2,012,977.85 2,013,000.00 2,005,968.63 2,001,000.00 2,076,000.00
A2816 PILOT - Water 832,000.00 810,623.29 832,000.00 784,818.30 803,000.00 799,000.00
A2817 PILOT - District Heat 125,000.00 120,068.15 125,000.00 112,361.31 113,000.00 115,000.00
A2818 PILOT - Waste Water 432,000.00 448,013.40 432,000.00 462,316.71 463,000.00 445,000.00
A2819 PILOT - Solid Waste 170,000.00 164,609.07 170,000.00 175,241.08 179,000.00 185,000.00
A2956 Interest on Capital Investments 25,000.00 45,752.67 75,000.00 75,000.00 25,000.00 7,000.00
A3001 State Aid Per Capita 4,964,950.00 4,965,773.00 4,964,950.00 5,029,795.00 4,468,455.00 4,665,000.00
A3005 State Aid Mortgage Tax 270,000.00 186,366.22 275,000.00 149,754.92 150,000.00 160,000.00
A3021 State Aid Court Facilities 18,000.00 18,860.00 18,000.00 18,855.00 19,000.00 21,000.00
A3040 State Aid Real Prop. Admin. - 174,847.84 - 60,401.70 68,000.00 65,000.00
A3330 State Aid Court Security 252,808.69 154,200.00 245,143.75 248,826.00 245,000.00
A3501 State Highway Aid - CHIPS 603,750.00 726,731.56 726,732.00 729,179.92 726,732.00 716,576.00
A3589 State Highway Maintenance 203,000.00 203,439.06 203,000.00 203,439.06 203,000.00 203,000.00
A3820 State Aid Youth Projects 15,000.00 14,192.82 18,500.00 5,359.00 14,800.00 14,800.00
A3889 State Aid Youth Bureau 22,700.00 34,498.90 22,000.00 27,678.44 23,000.00 25,000.00
A3960 State Aid Emer. Disaster Asst. - - - 88,876.53 - -
A5032 Interfund Transfers 130,000.00 106,126.00 - # - =
TOTALS 17,692,800.00  17,9855606.21  17,820,382.00 17,735,321.26 17,128,013.00 17,473,676.00
BPU PILOT 3,572,000.00 3,556,291.76 3,572,000.00 3,540,706.01 3,559,000.00 3,620,000.00
STATE AID 6,097,400.00 6,577,518.09 6,382,382.00 6,558,483.32 5,921,813.00 6,115,376.00
MISC. REVENUE 7,923,400.00 7,851,696.36 7,866,000.00 7,636,131.93 7,647,200.00 7,738,300.00
TOTAL 17,692,800.00  17,985,506.21  17,820,382.00 17,735,321.26 17,128,013.00 17,473,676.00
Real Property Taxes 220,000.00 203,578.25 220,000.00 209,592.89 204,500.00 203,500.00
Sales Tax 5,125,000.00 5,190,190.63 5,202,000.00 5,252,766.01 5,150,000.00 5,300,000.00
Other Non-Property Taxes 608,200.00 587,173.81 613,000.00 562,584.40 684,000.00 745,000.00
Departmental Income 943,000.00 752,138.55 901,800.00 807,085.90 871,000.00 788,500.00
Other Local Revenue 4,444,200.00 4,523,028.21 4,426,200.00 4,269,828.74 4,271,700.00 4,314,300.00
Interfund Transfers 155,000.00 151,878.67 756,000.00 75,000.00 25,000.00 7,000.00
State Aid 6,097,400.00 6,577,518.09 6,382,382.00 6,558,483.32 5,921,813.00 6,115,376.00
TOTAL 17,592,800.00 17,985,506.;1 17,820,382.00 17,735,321.26 17,128,013.00 17,473,676.00
11budget Revenues



CITY OF JAMESTOWN
2011 GENERAL FUND BUDGET

11budget

FUND BALANCE ANALYSIS

RESERVED & DESIGNATED FUND BALANCE $ 953,885.00
UNAPPROPRIATED FUND BALANCE 2,150,692.00
AUDITED FUND BALANCE, 12/31/09 $ 3,104,577.00

APPROPRIATED FOR 2010 BUDGET:
EXECUTIVE BUDGET 250,000.00
CITY COUNCIL BUDGET 100,000.00
TOTAL 350,000.00
ESTIMATED FUND BALANCE 12/31/10 $ 2,754,577.00

APPROPRIATED FOR 2011 BUDGET:
EXECUTIVE BUDGET 400,000.00

CITY COUNCIL BUDGET

TOTAL 400,000.00
REMAINING FUND BALANCE $ 2,354,677.00
RESERVED & DESIGNATED FUND BALANCE $ 400,000.00
UNAPPROPRIATED FUND BALANCE 1,954,577.00
$ 2,354,677.00

Fund Balance Analysis



CITY OF JAMESTOWN
HISTORY OF SALES TAX REVENUES

RECOMMENDATION: _
Reevaluate after receiving 3rd quarter sales tax on November 1st 2ND QUARTER August 1st
$
$
$

11budget

PERCENTAGE
YEAR AMOUNT INCREASE
1999 $ 4823914
2000 $ 4,742,797 -1.68%
2001 $ 4,634,296 -2.29%
2002 $ 4,501,404 -2.87%
2003 $ 4,752,398 5.58%
2004 $ 4,981,339 4.82%
2005 $ 5124484 2.87%
2006 $ 5,111,811 -0.25%
2007 $ 5,076,875 -0.68%
2008 $ 5,190,191 2.23%
2009 $ 5262767 1.21%
TEN YEAR AVERAGE INCREASE | 089% |
2010 BUDGET $ 5,150,000 -1.96% Decrease 2009
2010 YTD  50.57% $ 2,604,452 (2 payments of 4) $ 2,525,909 3.11%
2010 PROJECTED $ 5,208,904 [1ST QUARTER _ May 1st
' $ 1,256,486 2009
2011 BUDGET $ 5,300,000 $ 1,228,582 2010

$ (27,904) Decrease

1,269,423 2009
1,375,870 2010

106,447 Increase

RD QUARTER November 1st

1,447,708 2009

- 2010

3
$
$
$

(1,447,708) Decrease

4TH QUARTER February 1st

$

$ 1,279,150 2009 .

- 2010

$  (1,279,150) Increase

Sales Tax



CITY OF JAMESTOWN

GENERAL PURPOSE STATE AID
YEAR AMOUNT
1980 $ 2,397,771
1981 $ 2,397,777
1982 $ 3,018,174
1983 $ 3,018,133
1984 $ 2,989,123
1985 $ 3,526,277
1986 $ 3,794,148
1987 $ 3,794,050
1988 $ 3,794,050
1989 $ 3,794,050
1990 $ 3,676,454
1991 $ 2,958,887
1992 $ 2,117,049
1993 $ 2,117,049
1994 $ 2,277,945
1995 $ 2,505,739
1996 $ 4,086,781 NYS accelerated March 1997 payment to December 1996
1997 $ 2,368,380
1998 $ 2,568,380 Includes $200,000 Distressed City Aid
1999 $ 2,568,380 Includes $200,000 Distressed City Aid
2000 $ 2,986,799 Includes $500,000 Distressed City Aid
2001 $ 3,986,799 Includes $500,000 Distressed City Aid and one-time $1,000,000 grant
2002 $ 3,111,799 Includes $500,000 Distressed City Aid and one-time $125,000 grant
2003 $ 3,186,799 Includes $500,000 Distressed City Aid and one-time $200,000 grant
2004 $ 2,986,799 Includes $500,000 Distressed City Aid
2005 $ 2,986,799 Includes $500,000 Distressed City Aid (In Base)
2006 $ 4,179,592 Increase in AIM Funding
2007 $ 4,179,592
2008 $ 4965773
2009 $ 5,029,795
2010 $ 4,670,310 (Anticipated)

STATEAID
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CITY OF JAMESTOWN
TAXABLE ASSESSMENT & TAX LEVY

EQUALIZED EQ FULL VALUE

YEAR ASSESSMENT RATE  ASSESSMENT TAX LEVY

2010 676,200,436  100.00% 676,200,436 13,939,808
2009 675,939,065 100.00% 675,939,065 12,924,290
2008 676,661,390 100.00% 676,661,390 12,610,625
2007 672,852,122  100.00% 672,852,122 12,712,519
2006 192,471,323 30.00% 641,571,077 12,268,125
2005 192,017,701 31.00% 619,411,939 11,594,160
2004 190,404,661 32.00% 595,014,566 11,133,082
2003 191,130,315 31.67% 603,505,889 11,142,788
2002 192,016,548 31.67% 606,304,225 11,015,933
2001 193,381,288 31.67% 610,613,476 9,810,966
2000 193,852,016 31.77% 610,173,170 8,872,218
1999 194,973,957 32.74% 595,522,166 8,934,572
1998 196,629,082 32.62% 602,786,885 9,159,020
1997 199,809,925 33.80% 591,153,624 9,170,571
1996 198,690,000 33.91% 585,933,353 8,943,233
1995 200,159,842 34.09% 587,151,194 9,035,646
1994 203,904,724 35.16% 579,933,800 9,345,070
1993 204,380,553 34.96% 584,612,566 9,201,447
1992 204,079,308 38.20% 534,239,026 9,201,113
1991 204,269,847 39.00% 523,768,838 7,984,230
1990 205,562,660 41.17% 499,302,065 7,628,053

11budget

Assessment & Tax Levy
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CITY OF JAMESTOWN
COMPARISON OF PROPERTY TAX RATES

Percentage Percentage Percentage
YEAR CITY Change COUNTY Change SCHOOL Change
1995 45.04 -1.66% 28.94 -1.93% 51.24 0.93%
1996 44.95 -0.20% 29.39 1.55% 51.63 0.76%
1997 45.73 1.74% 27.38 -6.84% 51.97 0.66%
1998 46.55 1.79% 27.39 0.04% 52.99 1.96%
1999 45,78 -1.65% 25.93 -5.33% 53.44 0.85%
2000 45,74 -0.09% 25.25 -2.62% 53.50 0.11%
2001 50.68 10.80% 24.61 -2.53% 55.31 3.38%
2002 57.33 13.12% 23.78 -3.37% 55.06 -0.45%
2003 58.20 1.52% 29.02 22.04% 59.27 7.65%
2004 58.31 0.19% 3217 10.85% 61.16 3.19%
2005 60.36 3.52% 32.97 2.49% 62.18 1.67%
2006 63.73 5.58% 32.29 -2.06% 18.80 0.78%
2007 18.88 -1.25% 9.05 -6.58% 18.67 -0.69%
2008 18.63 -1.32% 8.73 -3.54% 18.63 -0.21%
2009 19.12 2.63% 8.64 -1.03% 18.58 -0.27%
2010 20.61 7.79% 8.28 -4.17% 19.61 5.54%

NOTE: 2007, 2008, 2009 & 2010 CITY / COUNTY TAX RATE AND 2006, 2007, 2008, 2009 & 2010 SCHOOL TAX RATE AT 100% EQUALIZATION

11budget

Tax Rate History



CITY OF JAMESTOWN
COMPARISON OF BUDGETED APPROPRIATIONS
2010 VS. 2011

_____YEAR DOLLAR PERCENTAGE
. ADOPTED EXECUTIVE INCREASE INCREASE

CATEGORY 2010 2011 (DECREASE) (DECREASE)
General Government Support $ 3,528938.00 $ 3,715499.00 $ 186,561.00 5.29%
Public Safety $ 9,948,188.00 $ 10,676,677.00 $  728,489.00 7.32%
Transportation $ 3,213,883.00 $ 3,497,327.00 $ 283,444.00 8.82%
Recreation $ 1,884,960.00 $ 1,934631.00 $ 49,671.00 2.64%
Home & Community $  751,500.00 §  788,000.00 $ 36,500.00 4.86%
Benefits, Capital, Debt Service $ 12,090,352.00 $ 11,379,546.00 $ (710,806.00) -5.88%
TOTALS $ 31.417,821.00 $ 31,991,680.00 $ 573,859.00 1.83%

11budget Appropriation Summary



000°000'ZL$ 000°000°0L$ 000°000'8$  000'000'9$  000°000'¥$  000°000'C$ -$

pvoddng JUSLIUIBAOS) [eiauan)
fysyes algnd

uonepodsuel |

uoneasosy

Aunwwon 9 swoH

20IAI3S Jgo(Q ‘[eyde) ‘sjysueg

089°166°L€$
19bpng aAlnN2axg pund jeiauss) LL0Z

umojsawer jo Ajin




AioysiH jeBpng 1ebpngl |

LLSv0L'e  LpS'8PL'C  8PE'S0LT  e€6P/ZL'C  LOL'699'L  v2P'6LSTL  L8STLLZL  vL0FS9  (¥29'082) | (Z0O'LZEL) (LIDI43Q)/SNId¥NS AILVINWNNDOVY
9€0'95€e €6L'eY 668'LL8 z6e'esy LL9'6YL £r8'20¢ 195'/SS 8Eo'vEP'L  €88'06S  (L€L'016) (L101430) / sN1dHnNs
OPQ'00E'0E LOL'6YS'0E [BZ'SEY'BZ €E8'LYO'ST PLE'8ES'LC EZEPS0'9Z ¥LL'SLL'SZ CLE'6LOEC O0SCCBEYZ LSS 09T SNOILYI¥dO¥ddY
789'959°0€  ¥S6'ZT6G'0E  CPL'LLO'0E SZT'00L'6T 1LSO'889'LZ 9OL'ZOE'OT LVL'ZTEL'ST 0SS'PS0'ST £19'Z86'YZ  008'269'ZZ S3INN3A3A
6002 8002 2002 9002 $00Z $00Z €00z zooz 100z 000z L vniov]
L28'LIY'IE  TLO'VYO'LE STY'E0S'0E 6L8'S8YE'SC 6VS'968° T 099'/9/.'9Z 28S8SP'SZ 88C60CSC £C6696¥C 9OV'S9ZPZ 812 0SLTT SNOILYINdOYddY

LZ8'LLY'LE  TLO'PPO'LE  SZP'E0S'0E  6LB'8VE'SC 6VS'968'.C 099'/9.°9C 28G'8SY'SC 882 60CSC €S6696¥C 99v'S9ZYZ 842 0SL2Z IVLOL
000'0S€ 000'00€ 000°00€ 000°'00€ vZy'eslL 000'L2E 000'S2 < - - - JONYIVE ANN4 A3LVIHdOYddY
128'L90°'LE  ZTLS'PPL'0E STY'E0Z'0E 618'8Y0'6T GTL'869'LC 099'OVYOZ Z8S'SEY'SZ 88C'60Z'ST £E6'696'%C 9OV'SOZ'PZ  8LZ'0SL'ZZ  AATTXVL ® SINNIAIY AILVWILSI
B08'6E6'CL  062'¥26'ZL SZ9'0L9ZL BLSTLLTL GZL'89CCh 00S2S8¥L ¢80€LL LL 88LCrhLL E€S6GLOLL 9960186 8l22/88 AATT XYL
€L0'8ZL°LL  28€'028'LL 008'Z6S'ZL O0O0E'GEE'9L 000'0S¥'SL O09L'P6S'LL  00S'092Z'FL 00S'990'YL 000'PSE'SL 00S'¥SH'PL 000'8.8'CL SINNIAIY QI LYWILST
0L0Z 6002 8002 2002 9002 S00Z #002 €002 z00z L00Z 0002 | 139oang|
0L0Z — 0002

AYOLSIH 139ang GNNd TvY3IN3D
NMOLSINVF 4O ALID



9002-einpay2s 1qeq

AY3S1830

v

TR

GZB8Zr 0G802F 16082y GLOGeP <car6ly 1S06¢y 28rL0S 016,08 SEOEIG GECWIG BO0EOD LIS FY8 EovoSe OCLOD8  OSEEZ6 | FB0BZE L |SIEioL puBiD
¥S6LS  LLOZEL  LLOZEL FIOZEL LLO'ZEL | LIOZEL
$C6'LS  YGB'LS  ¥GE'LE  ¥GB LG PGB LS | ¥SELS NOILLYZILHOWY 5002
1S0'08 15008  IS0'08  LS0'08 | LS0'08 NOILYZILEOWY $002
NOILVZILHOWY J¥id B 39170d - WALSAS LNSWIHILIH SAN
LEOZ/}/L JO SE (B30 PURID
B o ey T o N — e — 7o T e T T 2 T T T T T 3 T o
20£'202'8 GZ6'8ZF 0SE'9Zy 1E0'BZF  GLO'6Zy e8v'62r  1G96Fy Zo¥'L0S  9.6'/0G SE6'ELS SEE'FLG  GLL'LLO 09SZL. Lvp'Ec. 6LL'YEL 6LB'LEL | 0SO'7LB STVLOL ONVHO
Z0E'L86’) 5268 0S€'9¢  1e0er GLO6S  Z8Y'PL 15968  Z8¥'90L 9.6'CZF BE68EL Bee¥Sh GLL'LLL 095¢6k I¥FEle GLL¥EC GLELGE | 0G068 1S3Y3LINI WLOL
000'612'9 000'02¢ 0Q00'00F O00'GBE O00'0LE O000'SSE  000'09€ 000'GEE  000'G8E  O000'GLE  000'09 000'0¥P 000'026 000'0LS 000'00S 000'OFY | 000'GZL TYdIONINd TW.LOL
SZ0Z rUul £L0Z %ST Y
ZL0Z U1 %SZL'P “LL0Z U %00'¥ GZ6Bey 0SS 9zr_ 1c0BZy  GLOGAP  ZaV6v 15262y 28c0cr 0,800 8co6ey  69C Ly  6OL6er FYOOLY v6O Loy  99L2Ev 6oL eek feloL
| Jaquadag G268 0S£'9Z  1E0't¥  GL0'66  Z8¥v.  1SZ68  caccOb 9/89LL 9cg6Ch 69ZCPh 69LPSL  PrO9SOL P69 OLL 90LZ8F 62Le6e 152483
Sl aunp §lLeunt 000°0ZF O000'00F 000'SBE O00'0LE 000'SSE 0Q00'OYE 000'SZE  000'OLE 000'00€ 000'S8Z 000'GLZ 000'SSZ  000'SSZ  000'SPZ  ODO'SEL |ediouud
INIWIAOEIINI O1M8Nd Y0102
leyealsy) %00’ O %GLE'E .
6002 Y %05 0002 00€'9Z  00EZZ 00E'8Z 69262 £49'90L 9Sv'GLL  92c'6LL  690'€Zh  LEG'LEL | 95v'98) [EI0L
S JaquiAoN 0¥ 002"t 00E2 00£'E 692v €199 9S¥' 0L  82E¥lL  690'8F  IESLZ | 95’92 150491
Sl Aew st hep 000'0Z ©000'SZ  000'sZ  000'GZ  000'SZ  GOO'00F 0O0'SOL  000'SOL  000'SOL  00O'OL | 00O'09L [Bdpuud 900z d3ANNZ3Y
LNIWIAOEIIWI D8Nd 0002
Jeyeelayl %00'Y O %0SS -
0LOZ NI} %05'+ 008'er  008'ES  008'SS 008G  008'6S 2986Vl  9GL¥SlL 951091 9SL'06) | 956'L6) [ejoL
Gl ;equeides 008'% 008 008's 008'L 008’6 298'%L  9G6L'6L  9SL'SZ . 9SL°05 | 9SB'LE 1saue|
Sl udJep G| Jequeldes 000'S?  000'0S 000'0S  000'0S 000'0S  000'SEl 0O00'SEL  0QO00'GEL  000'09F | 000'09L |lediould 900z d3ANN43Y
1INIW3AOYdWI O1T8Nd 6661
059'98¢ 1Ej0L
%0S¥ 05991 Jsesa)
g1 Jequeides 000'0L€ ledouud 900z 03ANN43H
Sl yose g1 Jequieldes INIWIAOEIWI D1M8Nd ¥661
Jeyeesay %0L'L €6S'SE  86G'9L  €99'/L  82L'8L  £OS'Ov | 886'ZF [eloL
2002 MU %00°L £ES 8651 £99'C 8zl'c €055 886'L 158U
gl Jequydes 000'SL  000'6L  000'SL  0O00'SL  000'SE | 0OO'sE [edipuyd
S yosen Si yosen INIWIAOEdWI D118Nd 1661
1saueiu| ledpuud s20Z ¥20Z €202 zzZ0z 1202 0zoz 6L0Z gLoz 102 9Loz Sz ¥10Z €102 Z10Z Loe 0102 anss!
sojeqg eng
(I GERCEEREE]
1830 WH3L-ONOT 240 I1NA3HIS
0102/9/01 NMOLSIWYI 40 ALID



19sQ J2YlQ pue saseaT |euden

Ad3s1830

(3s2s21u) @ [edidulld) SINIWAVC TVLOL INISTHLIY IINAIHOS 3LON

[EjO puelo
09L°198'2 ¥82'LZl P8E'Z0L  +¥8€'20L  ¥8E'Z0L ZES'€EZ 2Z69'POE 2ZAO'VOE 2Sv¥'L9E <SP /9S eSP/O9€ 2S¥ /OF IVIOL
966'F#0.L°L 8PL'LEL 80€'29¢ 80£'Z9C 80£'79Z 80£'292 80€'29C 80£292 IONVNHOLHId ADOHINIVIAN
oro'LL 09.'C 0912 09.'2 0912 ONILHDIT TIVH ALID
090°'zZ0l oer'se 0952 085’2 086’2 09s'2 095’/ 0952 095, 095'/ 0952 096, TIVH ALID LINN ¥3T11IHD
#90'e¥0'L Ze'v6 ¥28'v6 ¥z8'v6 ¥28'¥6 ¥28'v6 ¥Z8'v6 $28'%6 ¥28'v6 #28'v6 #28'v6 28'v6 FOVHVYD TVHINID 'HOOTd pig
Ndg - 1930 ¥3H10
[ej0] pueis
SeS'vL6'ZL  00L'vl6'C  OLP'Z6S 0LV 265 OLY/6S OLY'.6S OL¥'Z6G 907999 200'zel  9EL'¥08 0.2'9/8 0.Z'9.8 IV1iO0L
#99'609 962°'.9 Z6S'PEL  ZBS'VEL ZBS'PEL  ZBS'FEL MNVE L8N - MONYL 3HI4
049°09¢ ¥eL'zs 89Z'v¥lL  89Z'v¥l ONISY3T ISYHD - 'dINDI Mdd
L0z'ev6'LL 00L'v.6'S OLY'26G OLY'26S OLY'Z6S OLY'26S O0LP'26S OLF'L6S 0L¥'/6S OL¥'26S OLY'L6G 0OL¥'L6S SdINVY DNIMHYd
SNOILYDITE0 3SY31 TvLidvD
avioL 0€0¢ 0coe 6102 glL0oc 2102 ol0¢ glLoe 7l0e ¢Loe rAN YA 102 NOILdI™OS3a
0} L2002
aNN4 TvEaINID

1830 ¥3HLO 7 SNOLLVYOIT80 3SV31 TV1IdVD
NAAOLSIWVT 40 ALID



foisiH Aejes

1ebpnqiL

3SIVY %S2°€ STLVINIXOHUdY TVILNIYI4410 LAIHS SNTd ‘%05’ ISYIHONI IDOVLINIOHId 5002 30110d ‘3LON

%05'8C |%6SZ  OLOZ/LEZL vvor
%00°LE  |%l6'L 0L02/1L€/2L  sPesH ideQ
%GE'CE  |%8LT LLOZ/LERL v3S0
%GT9E  |%20'E LLOZ/LEZL  INDSHY
'L00Z Ul BuuuiBaq pieme (uoneniquy) ISEGU] 2pnjoul Jou S0P all4|%.8°LE  |%9L'E LLOZ/LERL i
'Z00z ul Buluuibaq pieme (pajenobaN) JOBALW] Spnjoul Jou S30P a21|0d | %20'6E  |%ST'E LLOZILERL 231104
aseasou| | aseasou| | ybnoayy
[elol [enuuy | joeRuo)
(papunodwiod jou) aapejnwny | abelaay
%SL'L %SL') %SLT %052 %82’ %SZ'€C %SZ'¢ %00'C  %0SZ %052 %002
%000 %SL'L %00'€ %00'€ %00'¢ %00°€ %0S'Z  %GLT %000 %000 %002
%00'€ %SLZ  %00C  %0S¢T %ST'E %82’ %SZ'E %SLT %000  %0Z'S %0Z'€ %02
%00°€ %SLZT  %00°€ %ELZ  %STE %0L'€ %00°€ %SZ'€ %SLT  %0LE %0L'S %02
%LST  %LST %00°€ %0S°€ %00°€ %00°€ %00°€ %00°E %08°¢ %02'S %00'% %GE'E
%LST  %LSZ %00°€ %00'€ %SZ'€ %SZ € %SC'E %SZ'E %0S '€ %08'€ %00'% %00t
1102 010z 6002 8002 2002 9002 S002 002 €002 2002 L00Z 0002
LL0Z -- 0002

SASVIHUONI AHVIVS A3ZINTVNNNY 40 ANOLSIH
NMOLS3INVT 40 ALID

(Looz) vwor

SAv3aH ININLH¥Y43a
v3so

INOSAY

EN|E

32I110d



CITY OF JAMESTOWN
HISTORY OF PAYMENTS TO NYS RETIREMENT SYSTEM

POLICE & FIRE POLICE & FIRE | EMPLOYEES EMPLOYEES

RETIREMENT  RETIREMENT | RETIREMENT RETIREMENT

YEAR SYSTEM PERCENTAGE SYSTEM PERCENTAGE
1999 $ 11,307 0.10%| $ 56,673 0.10%
2000 $ 4,223 0.00%| $ 155,485 0.20%
2001 $ 7,595 0.10%] $ 170,553 0.75%
2002 $ 6,962 0.10%| $ 199,694 1.30%
2003 $ 316,155 4.60%| $ 565,545 4.90%
2004 $ 1,256,368 15.20%] $ 715,631 12.30%
2005 $ 1,275,671 14.20%| $ 715,767 11.00%
2006 $ 1,357,896 15.00%| $ 507,955 10.50%
2007 $ 1,273,545 14.80%| $ 511,115 9.30%
2008 $ 1,292,528 14.50%]| $ 494,454 8.40%
2009 $ 1,125,961 13.80%] $ 408,397 8.00%
2010 $ 1,388,768 16.80%| $ 653,400 13.00%
ESTIMATED 2011 $ 1,950,000 20.90%| $ 1,025,000 18.20%

Retirement rates had trended down through 2009, However, 2010 and 2011 rates have increased
significantly. In addition, guidance from the NYS Retirement System, suggest rates will not decrease until
at least 2016. Tier V for new employees will help some, but the effect will not be realized for many years.
The System will announce an Employer Contribution Stabalization Program in the near future. This will
allow municipalities to amortize a portion of their retirement liability over a ten year period with interest.

NOTES:

Payments to both systems include Section 803 costs, and any misc. cost adjustments from NYS.

Payments to the Police & Fire Retirement System includes minimum amortization payments in 2005 through 2011.
Payments to Employees Retirement System does not include Board of Public Utilities.

All payments listed above are on a cash basis. The City of Jamestown is on a calendar fiscal year

while NYS fiscal year ends on March 31st. Therefore, above payments do not necessarily agree with
budget due to accrual basis of accounting.

11budget Retirement History



CITY OF JAMESTOWN

2011 GENERAL FUND BUDGET

10/6/2010

HEALTH AND DENTAL INSURANCE BENEFIT COMPARISON: CURRENT EMPLOYEES AND RETIREES AFTER 12/31/1986

Monthly Contribution
Health Dental Deductibles Prescription Co-Pay
Contract Year Single Family Single Family Single Family Generic Formulary Non-Formulary Comments
POLICE 2000 15.01 26.61 249 8.39 100.00 200.00 3.00 6.00 New employees pay 15% of heaith
2001 15.01 26.61 249 839 150.00 300.00 5.00 10.00 insurance premiums for first five years
2003 2310 6000 126 360 150.00 300.00 5.00 10.00 Effective 6/1/03, pay 7.50% of premium
2004 2475 6420 1.58 450 150.00 300.00 5.00 10.00
2005 34.70 8740 230 6.10 150.00 300.00 5.00 10.00 Effective 1/1/05, pay 10.00% of premium
2006 3840 9590 260 6.90 150.00 300.00 6.00 12.00 25.00
2007 47.76 11940 3.12 8.28 150.00 300.00 6.00 12.00 25.00 |Effective 1/1/07, pay 12.00% of premium
2008 47.76 119.40 3.12 8.28 150.00 300.00 6.00 12.00 25.00
2009 62.10 15525 3.90 1035 175.00 350.00 7.00 15.00 35.00 |Effective 1/1/09, all pay 15.00% of premium
2010 66.24 165.60 4.48 1120 175.00 350.00 7.00 15.00 35.00 |Effective 8/10/10, all pay 16.00% of premium
2011 70.72 17280 480 11.96 175.00 350.00 7.00 15.00 35.00
FIRE 2000 15.01 26.61 249 8.39 100.00 200.00 3.00 6.00 New employees pay 15% of health
2002 25.00 50.00 249 8.39 150.00 300.00 5.00 10.00 insurance premiums for first seven years
2003 23.10 ©60.00 249 8.39 150.00 300.00 5.00 10.00 Effective 4/1/03, pay 7.50% of premium
2004 2475 6420 249 839 150.00 300.00 5.00 10.00
2005 34.70 8740 230 6.10 150.00 300.00 6.00 12.00 25,00 |Effective 1/1/05, pay 10.00% of premium
2006 3840 9590 260 6.90 150.00 300.00 6.00 12.00 25.00
2007 47.76 11940 3.12 8.28 150.00 300.00 6.00 12.00 25.00 |Effective 1/1/07, pay 12.00% of premium
2008 62.10 15525 390 10.35 150.00 300.00 6.00 12.00 25.00 |Effective 1/1/08, all pay 15.00% of premium
2009 62.10 155.25 3.90 10.35 150.00 300.00 6.00 12.00 25.00
2010 66.24 16560 4.48 11.20 150.00 300.00 7.00 15.00 35.00 |Effective 9/10/10, all pay 16.00% of premium
2011 70.72 172.80 4.80 11.96 150.00- 300.00 7.00 15.00 35.00
DPW & PARKS 2002 15.01 2661 249 8.39 100.00 200.00 3.00 6.00 New employees pay 15% of health
2003 15.01 2661 249 839 100.00 200.00 3.00 6.00 insurance premiums for first five years
2004 33.00 8560 210 6.00 100.00 200.00 3.00 6.00 25,00 |Effective 10/1/04, pay 10.00% of premium
2005 4164 10488 276 7.32 100.00 200.00 3.00 6.00 25.00 |Effective 1/1/05, pay 12.00% of premium
2006 46.08 115.08 3.12 828 100.00 200.00 3.00 6.00 25.00
2007 59.70 14925 3.90 10.35 100.00 200.00 6.00 12.00 25.00 |Effective 1/1/07, all pay 15.00% of premium
2008 59.70 149.25 3.90 10.35 100.00 200.00 6.00 12.00 25.00
2009 66.24 16560 4.16 11.04 150.00 300.00 7.00 15.00 30.00 |Effective 1/1/09, all pay 16.00% of premium
2010 66,24 16560 448 11.20 150.00 300.00 7.00 20.00 40.00
2011 75.14 18360 510 12.71 17500 350.00 7.00 25.00 40.00 |Effective 1/1/11, all pay 17.00% of premium
CSEA 1999 1501 2661 249 839 10000 200.00 2.00 4.00 New employees hired after 6/18/01 pay
2000 18.26 33.11 299 939 100.00 200.00 3.00 6.00 15% of health insurance premium for the
2001 18.26 33.11 299 9.39 100.00 200.00 3.00 6.00 entire course of employment
2002 2151 3961 3.49 1039 100.00 200.00 4.00 8.00
2003 2151 3961 349 1039 100.00 200.00 4.00 8.00
2004 2151 3961 3.49 10.39 100.00 200.00 4,00 8.00
2005 4164 104.88 276 7.32 100.00 200.00 4,00 8.00 Effective 1/1/05, pay 12,00% of premium
2006 46.08 115.08 3.12 8.28 100.00 200.00 4.00 8.00
2007 59.70 149.25 3.80 10.35 100.00 200.00 6.00 12.00 25.00 |Effective 1/1/07, all pay 15.00% of premium
2008 62.10 155.26 3.90 1035 100.00 200.00 7.00 15.00 35.00
2009 66.24 16560 4.16 11.04 100.00 200.00 7.00 25.00 40.00 |Effective 1/1/09, all pay 16.00% of premium
2010 66.24 16560 4.48 11.20 150.00 300.00 7.00 25.00 40.00
2011 7514 18360 5.10 1271 150.00 300.00 7.00 25.00 40.00 |Effective 1/1/11, all pay 17.00% of premium
JCAA 2003 1501 2661 249 8.39 100.00 200.00 3.00 6.00 New employees hired after 12/30/90 pay 15%
2004 33.00 8560 210 6.00 100.00 200.00 3.00 6.00 Effective 9/1/04, pay 10.00% of premium
2005 4164 10488 276 7.32 150,00 300.00 3.00 6.00 Effective 1/1/05, pay 12.00% of premium
2006 57.60 143.85 3.90 10.35 150.00 300.00 7.00 11.00 Effective 1/1/08, all pay 15.00% of premium
2007 59.70 149.25 390 10.35 150.00 300.00 7.00 11.00
2008 62.10 15525 3.90 1035 150.00 300.00 7.00 11.00
2009 62.10 15525 390 10.35 150.00 300.00 7.00 11.00
2010 66.24 16560 4.48 11.20 150.00 300.00 7.00 15.00 35.00 |Effective 1/1/10, all pay 16% of premium
2011 TBD  TBD T™BD TBD TBD TBD 8D TBD TBD
Management 2002 3945 10260 249 8.39 150.00 300.00 5.00 10.00 Effective 1/1/02, all Management employees
2003 46.20 120.00 2.49 8.39 150.00 300.00 5.00 10.00 pay 15% of health insurance premium for the
2004 4950 12840 3.15 9.00 150.00 300.00 5.00 10.00 entire course of employment
2005 52.05 131.10 345 9.5 150.00 300.00 5.00 10.00
2006 5760 143.85 3.90 1035 150.00 300.00 5.00 10.00
2007 59.70 149.25 390 1035 150.00 300.00 5.00 10.00
2008 62.10 15525 3.90 10.35 150.00 300.00 5.00 10.00
2009 66.24 16560 4.16 11.04 17500 350.00 7.00 15.00 35.00 |Effective 1/1/09, all pay 16.00% of premium
2010 66.24 16560 4.48 11.20 175.00 350.00 7.00 20.00 40.00
2011 7514 18360 510 1271 200.00 400.00 10.00 25.00 45.00 |Effective 1/1/11, all pay 17.00% of premium

11budget
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CITY OF JAMESTOWN
2011 GENERAL FUND BUDGET

HEALTH & DENTAL INSURANCE APPROPRIATION

10/8/2010

SINGLE FAMILY
HEALTH DENTAL HEALTH DENTAL
MONTHLY PREMIUM - 2010 414.00 28.00 1,035.00 70.00
PROPOSED 2011 INCREASE: 28.00 2.00 45.00 4.75
MONTHLY PREMIUM - 2011 442.00 30.00 1,080.00 74.75
HEALTH DENTAL
2011 Employee City 201 Employea City Count Count Contribution Percentage
DEPARTMENT Premiums Contributions Share Premiums __ Contributions Share Heallh Dental _|Group ealth Dental
DPW 521,352.00 88,629.84 432,722.16 36,063.00 6,131.88 29,931.12 A1 41 3 17.00% 17.00%
PARKS 158,472.00 26,940.24 131,531.76 11,844.00 2,013.84 9,830.16 14 15 6 17.00% 17.00%
POLICE 638,592.00 102,174.72 536,417.28 44,142.00 7,062.72 37,079.28 54 54 5 16.00% 16.00%
FIRE 540,816.,00 86,530.56 454,285.44 37,332.00 5,973.12 31,358.88 50 50| 4 16.00% 16.00%
CSEA 176,736.00 30,045.12 146,690.88 12,204.00 2,075.04 10,128.96 16 16| 2A 17.00% 17.00%
JCAA 230,928.00 36,048.48 193,979.52 16,449.00 2,631.84 13,817.16 19 19 2 16.00% 16.00%
MANAGEMENT 220,320.00 37,464.40 176,040.60 15,249.00 2,592.84 12,371.40 17 17| 2C 17.00% 17.00%
TOTAL ACTIVE EMPLOYEES 2,/487,216.00  408,723.36 2,071,667.64 173,283.00 28,481.28 144,516.96 21 212 16.43% 16.44%
HEALTH DENTAL
2011 Retiree City 2011 Retiree City Count Count Contribution Percentage
RETIREES, COBRA, OTHER Premiums Contributions Share Premiums _ Contributions Share Health Dental _|Group Health Dental
DPW & PARKS 348,120.00 59,180.40 288,331.80 26,928.00 4,550.16 22,308.84 40 39| 13 17.00% 16.90%
CSEA 169,128.00 28,751.76 140,376.24 12,924.00 2,197.44 10,726.56 18 18| 13A 17.00% 17.00%
POLICE 702,888,00 112,462.08 590,425.92 51,147.00 8,183.52 42,963.48 66 66| 13B 16.00% 16.00%
MANAGEMENT 318,312.00 54,113.04 264,198.96 25,665.00 4,363.80 21,301.20 34 34| 13C 17.00% 17.00%
FIRE 700,704.00 112,112.64 588,591.36 53,118.00 8,498.88 44,619.12 69 67| 13D 16.00% 16.00%
JCAA 103,272.00 16,523.52 86,748.48 7,359.00 1,177.44 6,181.56 10 10| 13C 16.00% 16.00%
JGH - CSEA 59,616.00 10,134.72 49,481.28 4,314.00 733.44 3,680.56 10 9| 15A 17.00% 17.00%
JGH - NON-BARGAINING 119,232.00 20,269.44 98,962.56 8,085.00 1,374.60 6,710.40 18 16| 15C 17.00% 17.00%
PRE 1987 RETIREES 177,168.40 141,399.60 35,758.80 4,704.00 4,704.00 - 53 1" 10 79.82% 100.00%
COBRA 5,410.08 5,410.08 - 734.40 734.40 - 1 2 8 100.00% 100.00%
OTHER 18,264.00 5,229.60 13,034.40 1,617.00 689.52 927.48 2 3] 918 28.63% 42.64%
TOTAL RETIRED EMPLOYEES 2,722,10448  565,686.89 2,155,909.80 196,5985.40 37,207.20 159,319.20 321 275 20.78% 18.93%
GRAND TOTALS 520932048  974,310.24 4,227,577.44 | 369,878.40 65!688.48 303,836.16 532 487 18.70% 17.76%
Count Monthly Rate Count Monthly Rate
ADMINISTRATION:  Blue Cross 479 29.05 166,969.82 487 3.95 23,083.80
NOVA
32691996 |
STOP LOSS INSURANCE 479 43.72 251,302.56
EAP PROGRAM 2,700.00 |
4,648,549.82
2011 EXECUTIVE BUDGET 4!000!000.00 330,000.00

11budget

Health Insurance
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CITY OF JAMESTOWN

2011 GENERAL FUND BUDGET

SALARY EXPLANATION
2010 2011
ADOPTED EXECUTIVE
BUDGET BUDGET

DPW & PARKS 2010 SALARY | 2011 SALARY
POLICE 2009 SALARY | 2011 SALARY
FIRE 2008 SALARY | 2011 SALARY
JCAA 2010 SALARY | 2010 SALARY
CSEA 2010 SALARY | 2011 SALARY
MANAGEMENT 2009 SALARY | 2009 SALARY

11budget

Contract Expires 12/31/2011
Contract Expires 12/31/2011
Contract Expires 12/31/2011
Contract Expires 12/31/2010

Contract Expires 12/31/2011

Salary Explanation



CITY OF JAMESTOWN

ANNUAL BUDGET

PERSONNEL AND EMPLOYEE BENEFITS

FOR FISCAL YEAR ENDING DECEMBER 31, 2011

Firefighter

EMS Supervisor

Lieutenant

Firefighter Mechanic

Officer Mechanic (.Lieutenant)
Officer Mechanic (Captain)
Captain

Fire Alarm Maintenance Supervisor

Firefighter

EMS Supervisor

Lieutenant

Firefighter Mechanic
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Officer Mechanic (Captain)
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FIRE PAY PLAN
Rates Effective January 1, 2011

Probation Rate - $34,898.61 ($16.78)
1 2 3

$42,034.05
$20.21

$45,511.77  $59,301.07
$21.88 $28.51

N/A
$31.85

$62,777.27
$30.18

$63,919.01
$30.73

N/A
$32.40

N/A
$33.39

$64,829.69
$31.17

. $66,549.03  $68,311.91
$31.99 $32.84

FIRE PAY PLAN
Rates Effective July 1, 2011

Probation Rate - $35,247.60 ($16.95)
I 2 3

$42,454.39 $45,966.89 $59,894.08
$20.41 $22.10 $28.80

N/A
$32.17

$63,405.04
$30.48

$64,558.20
$31.04

N/A
$32.73

N/A
$33.72

$65,477.99
$31.48

$67,214.52
$32.31

$68,995.03
$33.17

4

$71,162.60
$34.21

$75,333.34
$36.22

$76,703.10
$36.88

N/A
$38.43

N/A
$39.62

$77,796.83
$37.40

$81,975.17
$39.41

4

$71,874.22
$34.55

$76,086.67
$36.58

$77,470.13
$37.25

N/A
$38.82

N/A
$40.02

$78,574.79
$37.78

$82,794.93
$39.81



B. Longevity

Effective January 1, 2011, longevity benefits shall be granted to all Fire Department personnel who have completed
years in accordance with the following schedule:

After 9 years of continuous service, an annual longevity payment of $1,560, in addition to base pay.
After 14 years of continuous service, an annual longevity payment of $1,660, in addition to base pay.
After 18 years of continuous service, an annual longevity payment of $1,760, in addition to base pay.

After 24 years of continuous service, an annual longevity payment of $1,960, in addition to base pay.



CITY OF JAMESTOWN
PERSONNEL AND EMPLOYEE BENEFITS
ANNUAL BUDGET
FOR FISCAL YEAR ENDING DECEMBER 31, 2011

KENDALL CLUB
Rates Effective January 1, 2011

A. Pay Grade

CITY OF JAMESTOWN
POLICE DEPARTMENT CONTRACT

CONTRACT: 2011
HIRED PRIOR TO 1995

$§ 2,500

POLICE OFFICER STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
L13-ANNUAL $66,301 $68,801
L13-HOURLY : $31.88 $33.08
L17-ANNUAL : $66,477 $68,977
L17-HOURLY $31.96 $33.16
$ 2500

TRAFFIC STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
L13-ANNUAL $67,715 $70,215
L13-HOURLY ; . $32.56 $33.76
L17-ANNUAL ) $67,888 $70,388
L17-HOURLY $32.64 $33.84
: $ 2,500

DETECTIVE . STEP1 STEP 2 STEP 3 STEP 4 STEP 5
L13-ANNUAL $69,336 $71,836
L13-HOURLY $33.33 $34.54
L17-ANNUAL . $69,508 $72,008
L17-HOURLY : : $33.42 $34.62
$ 2,500

SERGEANT STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
L13-ANNUAL $74,423 $76,923
L13-HOURLY $35.78 $36.98
L13-with clothing $75,962 $78,462
L13-clothing hourly $36.52 $37.72
L17-ANNUAL $74,601 $77,101
L17-HOURLY $35.87 $37.07
L17-with clothing $76,140 $78,640
L17-clothing hourly $36.61 $37.81
$ 2,500

LIEUTENANT STEP 1 STEP 2 STEP 3 STEP 4 STEP §
L13-ANNUAL $78,359 $80,859
L13-HOURLY $37.67 $38.87
L13-with clothing $79,903 $82,403
L13-clothing hourly $38.41 $39.62
L17-ANNUAL $78,535 $81,035
L17-HOURLY $37.76 $38.96
L17-with clothing $80,080 $82,580
L17-clothing hourly $38.50 $39.70



CITY OF JAMESTOWN
PERSONNEL AND EMPLOYEE BENEFITS
ANNUAL BUDGET
FOR FISCAL YEAR ENDING DECEMBER 31, 2011

KENDALL CLUB
Rates Effective January 1, 2011

A. Pay Grade

CITY OF JAMESTOWN
POLICE DEPARTMENT CONTRACT

CONTRACT: 2011 2.0%

HIRED AFTER 1994
$ 2,500
STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6
POLICE OFFICER $45,559 $54,018 $56,077 $60,426 $64,774 $67,274
- : $21.90 $25.97 $26.96 $29.05 $31.14 $32.34
$ 2500
STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
TRAFFIC $66,187 $68,687
$31.82 $33.02
. . $ 2,500
STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
DETECTIVE $67,807 $70,307
: $32.60 $33.80
$ 2,500
STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
SERGEANT $72,898 $75,398
’ . $35.05 $36.25
with clothing . $74,394 $76,894
clothing hourly ; $35.77 $36.97
$ 2,500
STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
LIEUTENANT $76,787 $79,287
$36.92 $38.12
with clothing $78,283 $80,783
clothing hourly $37.64 $38.84
$ 2,500
STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6
ACO $32,806 $37,132 $42,884 $52,544 $55,720 $58,220
$15.77 $17.85 $20.62 $25.26 $26.79 $27.99



A. Pay Grade

CITY OF JAMESTOWN

POLICE DEPARTMENT CONTRACT

CONTRACT: 2011[__1.0%9

HIRED PRIOR TO 1995

POLICE OFFICER

L13-ANNUAL
L13-HOURLY
L17-ANNUAL
L17-HOURLY

TRAFFIC

L13-ANNUAL
L13-HOURLY
L17-ANNUAL

'L17-HOURLY

DETECTIVE .

L13-ANNUAL
L13-HOURLY
L17-ANNUAL
L17-HOURLY

SERGEANT

L13-ANNUAL
L13-HOURLY
L13-with clothing
L13-clothing hourly
L17-ANNUAL
L17-HOURLY
L17-with clothing
L17-clothing hourly

LIEUTENANT

L13-ANNUAL
L13-HOURLY
L13-with clothing
L13-clothing hourly
L17-ANNUAL
L17-HOURLY
L17-with clothing
L17-clothing hourly

CITY OF JAMESTOWN
PERSONNEL AND EMPLOYEE BENEFITS
ANNUAL BUDGET

KENDALL CLUB

Rates Effective July 1, 2011

FOR FISCAL YEAR ENDING DECEMBER 31, 2011

§ 2500

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
$66,964 $69,464

$32.19 $33.40

$67,142 $69,642

$32.28 $33.48

§ 2500

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
$68,392 $70,892

$32.88 $34.08

$68,567 871,067

$32.96 $34.17

$ 2,500

STEP 1 STEP 2 STEP 3 STEP 4 STEP S
$70,030 $72,530

$33.67 $34.87

$70,203 $72,703

$33.75 $34.95

$ 2,500

STEP | STEP 2 STEP 3 STEP 4 STEP 5
$75,167 $77,667

$36.14 $37.34

876,722 $79,222

$36.89 $38.09

$75,347 $77,847

$36.22 $37.43

$76,902 $79,402

$36.97 $38.17

$ 2,500

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
$79,142 $81,642

$38.05 $39.25

$80,702 $83,202

$38.80 $40.00

$79,321 $81,821

$38.13 $39.34

$80,881 $83,381

$38.88 $40.09



A. Pay Grade

CITY OF JAMESTOWN
POLICE DEPARTMENT CONTRACT

CONTRACT: 2011  1.0%
HIRED AFTER 1994

CITY OF JAMESTOWN
PERSONNEL AND EMPLOYEE BENEFITS
ANNUAL BUDGET
FOR FISCAL YEAR ENDING DECEMBER 31, 2011

KENDALL CLUB

Rates Effective July 1, 2011

$ 2,500
STEP 1 STEFP 2 STEP 3 STEP 4 STEP 5 STEP 6
POLICE OFFICER $46,015 $54,559 $56,638 $61,031 565,422 $67,922
: $22.12 $26.23 $27.23 $29.34 $31.45 $32.65
$ 2500
STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
TRAFFIC $68,848 $69,348
$32.14 $33.34
$ 2500
STEP 1 STEP 2 STEP 3 STEP 4 STEPS.
- DETECTIVE $68,485 $70,985
; $32.93 $34.13
$ 2500
STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
- SERGEANT $73,627 $76,127
: $35.40 $36.60
with clothing $75,138 $77,638
clothing hourly $36.12 $37.33
$ 2,500
STEP 1 STEP 2 STEP 3 STEP 4 STEP §
LIEUTENANT $77,555 $80,055
$37.29 $38.49
with clothing $79,065 $81,565
clothing hourly $38.01 $39.21
$ 2,500
STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6
ACO $33,134 $37,504 $43,313 $53,069 $56,277 $58,777
$15.93 $18.03 $20.82 $25.51 $27.06 $28.26



B. Longevity

a.

Effective January 1, 1995, employees hired prior to January 1, 1995, shall have longevity allowance rolled into the
employee’s base salary as reflected in the above schedule. Employees hired prior to January 1, 19935, shall continue
to receive longevity increases until they have reached their maximum longevity benefit. The longevity allowances
shall be rolled into the base pay in accordance with the following schedule and be included in the salary/hourly rate
for all purposes:

$680.00 after four (4) years of service
$780.00 after eight (8) years of service
$880.00 after thirteen (13) years of service
$980.00 after seventeen (17) years of service

Effective January 1, 1995, employees hired after January 1, 1995, shall not be eligible to receive longevity benefits.
Effective January 1, 2005, employees will receive $2,500.00 Longevity payments at the completion of their 17" year

of service (at the employee’s anniversary date). The $2,500.00 Longevity payment shall continue until the
employee retires.



CITY OF JAMESTOWN
PERSONNEL AND EMPLOYEE BENEFITS
ANNUAL BUDGET
FOR FISCAL YEAR ENDING DECEMBER 31, 2011

AFSCME
Rates Effective January 1, 2011
A. Pay Grade
INCREASE
3.0% WAGE SCHEDULE “C” EFFECTIVE 1/1/10
GRADE 1 2 3 4 5 6
1 11.21 11.65 12.09 12.56 13.05 13.56
2 11.65 12.09 12.55 12,99 13.50 14,04
3 14.30 14.74 15.18 15.66 16.28 16.94
4 22.94 23.27 23.78 24.26 2522 26.22
5 23.56 23.95 24.46 24,99 26.01 27.03
6 24.29 24.69 25.28 25.78 26.83 27.89
7 25.14 25.51 26.00 26.68 27.75 28.86
8 25.61 25.93 26.50 27.15 28.21 29.34
9 26.80 27.24 27.73 28.37 2949 - 30.66
GRADE TITLES
Grade 1 Titles: Laborer

Grade 2 Titles:
Grade 3 Titles:
Grade 4 Titles:
Grade 5 Titles:
Grade 6 Titles:
Grade 7 Titles:
Grade 8 Titles:
Grade 9 Titles:

B. Longevity

Semi-skilled Laborer

Horticulturist Aide, Automotive Mechanic Service Worker II, Motor Equipment Operator
Skilled Laborer, Heavy Motor Equipment Operator, Automotive Mechanic Service Worker
Assistant Horticulturist, Tree Trimmer, Construction Equipment Operator, Storekeeper 11
Automotive Mechanic, Working Crew Chief, Storekeeper |

Carpenter, Senior Automotive Mechanic, Labor Crew Chief, Parks Labor Crew Chief, Horticulturist
Labor Crew Chief [, Parks Labor Crew Chief I

After 10 years of continuous service, an annual longevity payment of $960, in addition to base pay.

After 15 years of continuous service, an annual longevity payment of $1,060, in addition to base pay.

After 20 years of continuous service, an annual longevity payment of $1,160, in addition to base pay.

After 25 years of continuous service, an annual longevity payment of $1,260, in addition to base pay.



CITY OF JAMESTOWN
PERSONNEL AND EMPLOYEE BENEFITS
ANNUAL BUDGET
FOR FISCAL YEAR ENDING DECEMBER 31, 2011

JCAA
Rates Effective January 1, 2010
Contract Expires December 31, 2010

A. Pay Grade
Job Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Operations Engineer $63,536 $66,031 568,621 $71,317 $74,122 $77,087
Street and Sewer Supervisor $55,556 $58,240 $60,518 $62,893 $65,359 $67,973
Supply and Equipment Manager $53,022 $55,095 $57,250 $59,490 $61,813 $64,288
Semi-Skilled Laborer $10.47 $10.88 $11.30 $11.71 $12.11 $12.60
Senior Civil Engineer $67,604 $70,261 $73,023 $75,892 $78,875 $82,029
Assistant Civil Engineer $56,582 $58,797 $61,104 $63,503 $65,997 $68,637
Building Maintenance Supervisor $46,128 $47,911 $49,763 $51,689 $53,715 $55,864
Engineering Technician $40,895 $44,175 $48,792 $51,584 $53,635 $55,780
Draftsman (DPW) $34,925 $39,117 $43,518 $45,171 $46,910 $48,786
Traffic Engineer Supervisor $50,994 $54,983 $57,183 $59,178 $61,849 $64,323
Stenographic Secretary (DPW) $33,122 $34,384 $35,692 $37,120 $38,606 $40,152
Senior Typist (Youth Bureau) $24,847 $25,836 $26,837 $27,931 $29,074° $30,237
Parks Manager - $56,085 $58,279 $60,561 $62,933 $65,404 $68,021
Deputy Dir of Parks, Rec & Conserv ~ $44,768 $46,558 $48,420 $50,356 $52,374 " $54,468
Parks Recreation Coordinator $31,059 $32,302 $33,594 $34,937  $36,335 $37,789
Working Crew Chief $50,152 $52,110 $54,146 $56,264 $58,460 $60,798
Asst. Recreation Facilities Manager  $41,031 $42,607 $44,252 $45,957 $47,733 $49,642
Computer Programmer $56,373 $58,579 $60,923 $63,360 $65,894 . $68,530
Programmer Analyst $46,160 $48,004 $49,923 $51,917 $53,995 $56,154
Personal Computer Specialist $19.08 $19.98 $20.86 $21.66 $22.48 $23.39
Assessor [V $58,048 $60,324 $62,689 $65,154 $67,759 $70,470
Deputy Reg Vital Stat/Deputy Clerk  $30,082 $31,221 $32,470 $33,770 $35,120 $36,524
Real Property Appraiser $52,038 $54,056 $56,217 $58,467 - $60,805 $63,237
Administrative Asst to the Assessor ~ $38,794 $40,286 $41,840 $43,441 $45,106 $46,910
Senior Account Clerk Typist $34,201 $35,603 $37,027 $38,505 $40,047 $41,649
Principal Account Clerk $36,356 $37,995 $39,450 $40,964 $42,603 $44,307

Principal Acct Clerk to the Comptr $34,772 $36,356 $37,995 $39,450 $40,964 $42,603
Acct Clerk Typist/Dep Reg of Vital St $27,195 $28,218 $29,284 $36,236 $37,789 $39,300
Account Clerk Typist/Comptroller $27,195 $28,218 $29,285 $31,241 $32,491 $33,791

Payroll Supervisor $36,239 $37,624 $39,068 $40,568 $42,192 $43,879
Stenographic Secretary $33,122 $34,384 $35,692 $37,121 $38,606 $40,151
Personnel Clerk $28,339 $29,504 $30,715 $31,972 $33,279 $34,611
Civil Service Administrator $32,565 $33,867 $35,221 $36,629 $38,098 $39,622
Administrative Assistant $23,347 $24,490 $25,652 $26,814 $27,977 $29,095
Director of Youth Services $39,265 $40,776 $42,349 $43,986 $45,690 $47,517
Assessor (Part Time) $23,113 $24,038 $25,000 $26,000 $27,039 $28,121
B. Longevity

Longevity allowance shall be paid to all eligible JCAA members according to the following schedule:

$750 after five (5) years of continuous service

$1,050 after ten (10) years of continuous service

$1,350 after fifteen (15) years of continuous service
$1,550 after twenty (20) years of continuous service
$1,750 after twenty-five (25) years of continuous service



CITY OF JAMESTOWN
PERSONNEL AND EMPLOYEE BENEFITS
ANNUAL BUDGET
FOR FISCAL YEAR ENDING DECEMBER 31, 2011

CSEA PAY PLAN
Rates Effective January 1, 2011
A. Pay Grade
Clerical & Administrative
Group
STEP
TITLE YEAR 1 2 3 4 5 6
Typist 2011 $ 983 $10.61 $12.06 $1449 $1547 $16.08
~ Senior Typist 2011 $10.39  $11.31  $12.89 $15.52 $16.63 $17.30
Clerk 2011 $900 $975 $11.20 $13.40 $1433 $14.90
Senior Clerk 2011 $ 980 $10.65 $12.220 $14.67 $1575 $16.39
Stenographer 2011 $ 980 $10.65 $12.22 1467 $1575 $16.39
Senior Stenographer 2011 $10.71  $11.67 $13.35 $16.06 $17.25 $17.94

Stenographic Secretary 2011 $11.31  $12.35 $14.22 $17.12. $18.47  §19.21
Principal Clerk 2011 $12.35  $1422 $17.12 §1847 $1921 $19.92
Admin Asst / Grants Coord 2011 $14.24 $1478 $1532 $15.88 §$16.43  $17.08

Accounting, Stores & Fiscal Group

Account Clerk Typist 2011 . $10.37 S$11.31  $12.89  $15.51  $16.61 | $17.28
Sr Account Clerk Typist 2011 $12.35  $14.22  $17.12  $18.48 $19.15 $19.88
Payroll Clerk 2011 $12.80 $1476 $17.83  $1920 $19.88  $20.67
Account Clerk 2011 $924 $995 $1141 §$13.72 $14.69 $15.29
Principal Account Clerk 2011 $13.11  $1433 §16.56 $20.01  $21.57 $22.43
Senior Account Clerk 2011 $10.53 $1146 $13.18 $1590 $17.09 $17.78
Computer Operator 2011 $11.28 $1232 $14.15 $17.06 $18.38 §$19.12
Data Entry Machine Oper 2011 $10.39  $11.31  $12.89 $1552 $16.62 $17.30
Assessment Clerk 2011 $11.09 $12.08 $13.85 $16.64 $17.87 $18.60
Computer Serv Specialist 2011 $17.55 $1838 $19.19 §$1992 §20.68 $21.51

Crime Analyst 2011 $15.23 $15.83 $1647 §17.11 §17.81 §18.52



CITY OF JAMESTOWN
PERSONNEL AND EMPLOYEE BENEFITS
ANNUAL BUDGET
FOR FISCAL YEAR ENDING DECEMBER 31, 2011

CSEA PAY PLAN
Rates Effective January 1, 2011
A. Pay Grade
STEP

TITLE YEAR 1 2 3 4 5 6
Engineering, Inspection & Technical Group
Junior Civil Engineer 2011 $19.53  $22.66 $27.56 $30.05 $31.21 $3241
Dispatcher (911) 2011 $11.70 $12.76 $14.65 $18.29 §18.96 $19.72

Traffic & Parking Division

Parking Meter Attendant 2011 $11.37 $12.35 $14.83 $1535 $1591 $16.52
Traffic Technician 11 2011 $12.76  $13.92  $16.00 $1928 $20.73 $21.75
Traffic Technician [ 2011 $15.49  $17.81 $21.72 $23.30 $24.11  $25.05

Labors & Trades Group

Maintenance Mechanic IT 2011 $12.84 $14.06 $1620 $16.85
Maintenance MechanicI 2011 $13.85 $15.16 $1746 $21.91 $22.78
Sr Maintenance Mechanic 2011 $15.04 $16.42 $1880 $19.55

Equipment Maint Tech 2011 $13.38  $13.91 $1445 - $15.00 §15.52 $l6.14

Laborer 2011 $11.14  $12.23  §$14.26 $14.83
Guard 2011 $1049 $11.36  $13.04 $15.75 $17.16 $17.84
. Longevity

Longevity allowance shall be paid to all eligible full-time employees in accordance with the following longevity
schedule:

2011
5 years $ 865.00
10 years $ 975.00
15 years $1,075.00
20 years $1,175.00
25 years $1,255.00

30 years $1,275.00



CITY OF JAMESTOWN
PERSONNEL AND EMPLOYEE BENEFITS
ANNUAL BUDGET
FOR FISCAL YEAR ENDING DECEMBER 31, 2011

DEPARTMENT HEAD AND EXEMPT EMPLOYEE SALARY SCHEDULES

Effective Pay Period 16 2006
Council Resolution 2006-7-10
Establish Performance Based Review

A. Pay Grade
BASE JULY 1, 2009 UPPER

. CURRENT 7 SALARY CURRENT RANGE OF
TITLE EMPLOYEE OF POSITION SALARY POSITION
DPW Director A Jeff Lehman $66,188 $82,799 $93,503
Corporation Counsel Marilyn Fiore-Nieves $69,340 | $83,945 $94,712
City Comptroller o Joe Bellitto $63,036 $82,569 $93,188
Dir, Of Fin. Services / Clerk  Jim Olson $67,238 - $83,424 $93,503
Legal Secretary Tonya Taber- $33,619 $40,825 © $46,069
Secretary to Mayor _ Karen Stevens | ‘ 83 1,513 _ $40,025 $45,176
Executive Asst to Mayor Matt Hanley $32,569 $40,976 $46,226
Admin Asst to Police Chief Sara Prieto $30,993 $35,972 $42,549
Dept. Secretary-Fire Dept Cynthia Dustin $23,113 $31,450 $32,569
B. Longevity

Longevity allowance shall be paid to all eligible management personnel accordance with the following schedule:

$ 700.00 after five (5) years of continuous service;
$1,000.00 after ten (10) years of continuous service;
$1,300.00 after fifteen (15) years of continuous service;
$1,500.00 after twenty (20) years of continuous service;
$1,700.00 after twenty-five (25) years of continuous service.



